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Meeting: Local Enterprise Partnership Board 

Date/Time: 23 September 2022 at 10.00 

Venue: Zoom 

 
Agenda (LEP Board) 

 

No. Title of Item Lead Time 

1.  Introductory Remarks 

Chair  10.00 

2.  Apologies for Absence 

3.  Minutes of the Last Meeting – 22 July 2022 

4.  Matters Arising – Action Plan  

5.  
Declarations of Interest and Updates to 
Members’ Registers of Interests 

6.  City of York Verbal Update Leader of CYC 10.05 

7.  
North Yorkshire County Council Verbal 
Update 

Leader of NYCC 10.10 

8.  Combined Authority LEP Integration  JF and AGr 10.15 

9.  

 
Delivery Plan Update 
9a Delivery Plan Update 
9b Economic Response Update  
 

JF 10.40 

10.  Shared Prosperity Fund AL 11.00 

11.  

Programme Board Chair Verbal Updates 

 Infrastructure and Joint Assets Board  

 Business Board 

 Skills Board  

Programme Board 
Chairs 

11.25 

12.  COO Verbal Update COO 11.40 

13.  Chair’s Update 

Chair 11.50 14.  Any Other Business 

15.  
Date & Time of Next Meeting 
25 November 2022 10.00 

Finish Time 12.00 

 

Date of Publication: 14 September 2022 
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Membership: 

 

No. Name Organisation Role 

1.  Helen Simpson  Broadacres Chair 
Chair 

Private Sector 

2.  David Dickson Family Business Matters 
Deputy Chair 
Private Sector 

3.  Peter Emery  Private Sector 
Deputy Chair 
Private Sector 

4.  Sam Alexander Private Sector Private Sector 

5.  Jan Garrill 
Two Ridings Community 

Foundation 
Private Sector 

6.  Jane Lady Gibson Joined up North Private Sector 

7.  Janet Thornton 
Yorkshire Food and Farming 

Network 
Private Sector 

8.  Jonathan Wurr Manufacturers Alliance Private Sector 

9.  Bruce Heppenstall Drax Private Sector 

10.  Helen Boaden Stephen Joseph Theatre Private Sector 

11.  Sue Jefferson Possibilities Realised Ltd Private Sector 

12.  Cllr. Carl Les 
North Yorkshire County 

Council 
Public Sector 

13.  Cllr. Steve Siddons 
Scarborough Borough 

Council 
Public Sector 

14.  Cllr. Graham Swift 
Selby, Craven and  

Harrogate BC 
Public Sector 

15.  Cllr. Dinah Keal 
Ryedale, Richmondshire and 

Hambleton DC 
Public Sector 

16.  Cllr. Keith Aspden  City of York Council Public Sector 

17.  Vacancy  Private Sector 

Quorum: 9 

Co-Optee 

1.  Kiran Trehan University of York  
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Minutes 
 

Meeting: York & North Yorkshire LEP Board 

Date/Time: Friday, 22 July 2022 at 10.00 

Venue: Zoom  

 
 

Members Present:  

Private Sector: Helen Simpson (Chair), David Dickson (Deputy Chair), Jane Lady 

Gibson, Helen Boaden, Jan Garrill, Janet Thornton, Jonathan Wurr, Sam Alexander 

and Sue Jefferson. 

 

Public Sector: Cllr Carl Les (North Yorkshire County Council), Cllr Paula Widdowson 

(City of York Council) Cllr Dinah Keal (Ryedale District Council), Cllr Graham Swift 

(Harrogate District Council). 

 

Co-Optees: Kiran Trehan. 

 

Secretariat: 

James Farrar (Chief Operating Officer), Sarah Barkey (Leadership Support Officer), 

Liz Philpot (Head of Delivery), Adrian Green (Head of Assurance), Paul Clark 

(Governance and Assurance Manager) and Andrew Leeming (Head of Strategy) 

Katie Thomas (Senior Strategy Manager – Low Carbon and Environment) and Vicki 

Dixon (Assistant Director Strategic Resources).  

 

 

Apologies for Absence:  

Private Sector: Peter Emery (Deputy Chair), Bruce Heppenstall. 

Public Sector: Cllr Keith Aspden (City of York Council) and Cllr Steve Siddons 

(Scarborough Borough Council). 

Attendees: Tricia Kane (BEIS) 

 

Secretariat: Richard Flinton (Chief Executive – North Yorkshire County Council), 

Aissa Gallie (Head of Communication and OD) 

 

LEP22-18 Chair’s Welcome and Introduction  
The Chair welcomed the board to the meeting. The Chair gave 
formal thanks to Cllr Mark Robson and Cllr Mark Crane for their 
work on the board and welcomed Cllr Dinah Keal and Cllr Graham 
Swift.  
 

LEP22-19 Apologies for Absences  
Were noted from Peter Emery, Bruce Heppenstall, Cllr Keith 
Aspden Cllr Steve Siddons, Tricia Kane, Richard Flinton and Aissa 
Gallie. 
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LEP22-20 Minutes of the Last Meeting –20 May 2022 
Decision 
That the minutes of the meeting held on 20 May 2022 be approved.  
 

LEP22-21 Matters Arising Action Plan - None 
 

LEP22-22 Registers of Interests – Updates 
Jane Lady Gibson has become a Historic England 
Commissionaire. The Chair gave the Boards congratulations.  
 

LEP22-23 LEP Devolution Update – verbal. The COO gave a confidential 
verbal update.  
 
Decision:  The Board noted the confidential verbal update.  

 

LEP22-24 Routemap to Carbon Negative - Senior Strategy Manager – Low 
Carbon and Environment talked through a presentation.  
 
The Board commented that this was a very good piece of work and 
thanked the team for all of their hard work on the Routemap.  
There was a discussion on how to go public with this as this is a 
document that business can understand. Including how to measure 
the carbon reductions that are made, could it be an accumulator on 
the website.  
 
The Low Carbon team will are to launch some Low Carbon 
webinars with the Growth Hub, showing business the link in 
investing in renewables.  
 
The Routemap is to go City York Council Executive in October 
along with the York Climate Action plan. Cllr Widdowson is to 
speak to Senior Strategy Manager – Low Carbon and Environment 
regarding funding for the retrofitting of 300 homes before winter.  
 
Decision:  The Board noted the progress on the development of 
York and North Yorkshire’s Routemap to Carbon Negative. 
 
The Board considered and adopted the final version of York and 
North Yorkshire’s Routemap to Carbon Negative, and agreed for 
this version to be presented to Local Authority partners for their 
agreement.  

 
The Board agreed to delegate the decision on any further edits to 
the Routemap, as the document progresses through Local 
Authority sign-off processes, to the COO in consultation with the 
LEP Chair.  
 

LEP22-25 Delivery Plan update – The paper was taken as read.  
 
The COO talked through a presentation, asking the Board to note 
that the Expression of Interest to the Create Growth Programme at 
3.8 in the report had not been successful by two points. JG 
commented that the Government do not see the region as a leader 
in this industry even with York as a UNESCO City of Media Arts. 
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The HoD delivery will look to see where the Expression of Interest 
was marked low.   
 
The Board discussed the importance of 5.3 on the Delivery Plan 
Summary. That staff wellbeing is a priority; this opportunity needs 
to move this to green.  
 
The COO explained to the Board that Ben Houchen (Tees Valley 
Mayor) has endorsed the Rolls Royce SMR announcement and the 
bid for York as the HQ for GBR.  
 
Decision: The Board noted the progress on delivery and the 
operational risks associated. 
The Board support the process for securing votes for York as 
headquarters for Great British Rail. 
 

LEP22-26 City of York Council (CoYC) Verbal Update 
Cllr Widdowson gave the following update.  
 
Cllr Widdowson thanked the COO for the plea to vote for York for 
GBR. This could bring £110m in to the economy and 1600 new 
jobs.  
 
The largest EV charging hub is opened and is owned by CoYC.  
 
York Centre site, has spades in the ground, the main contractor 
has been agreed. This site will include passive houses, cycle paths 
and designated bus routes. The work on the devolution has helped 
with this project.  
 
The Guildhall work has now been completed, there are around 20 
tech start-up businesses in the building. CoYC are starting to have 
Council meetings there again.  
 
The Chair thanked Cllr Widdowson for their update. 
 
Decision: 
That the update be noted. 
 

LEP22-27 North Yorkshire County Council (NYCC) Verbal Update 
The Leader of NYCC updated the Board with the following.  
 
LGR- It is only eight months until vesting day, the new council 
needs to be safe and legal on day one, with no discernible 
difference to North Yorkshire residents. There are numerous officer 
led workstreams, some member led workstreams are about to 
start. 
 
The cost of living increases are affecting all of the council’s 
budgets.  
 
The interviews for the new CEX are taking place next week with 
the decision ratified on 17 August.  
 
NYCC are fully behind the GBR bid.  
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The LEP Chair thanked NYCC Leader for the update.  
 
Decision: 
That the update be noted. 

LEP22-28 Programme Board Chair Verbal Update - Infrastructure and 
Joint Assets Board (I&JAB) 
The Chair of the Infrastructure and Joint Assets Board, David 
Dickson, gave the following update: 
 
As the LGF and GBF funding has come to an end the team are 
looking at new ways of funding. The YNY LEP has a good record 
of accomplishment of leverage of funds from the private sector.  
 
There needs to be enough funding for businesses. Micro funding is 
lacking in rural and coastal areas, a meeting has taken place 
between the British Business Bank and the Growth Hub.  
 
The team are in a very good place to deal with new funding 
streams 
 
The LEP Chair thanked the Chair of I&JAB for their update.  
 
Decision: 
That the update be noted. 
 

LEP22-29 Programme Board Chair Verbal Update - Business Board 
The Chair of the Business Board, Sue Jefferson, gave the following 
update: 
 
A lot of work has been completed on the Routemap.  
 
The Circular Economy was invited to talk at the local Government 
Conference.  
 
The shared prosperity fund had been to a Business Board task and 
finish group.  
 
The LEP Chair thanked the Chair of the Business Board for their 
update.  
 
Decision: 
That the update be noted. 
 

LEP22-30 Programme Board Chair Verbal Update – Skills Board  
The Chair of the Skills Board, Sam Alexander gave the following 
update: 
 
The Bootcamps now have a delivery start date, the formal grant 
acceptance has been formally signed. The bootcamps will be 
digital, core and bespoke and will be looking at electronics, green, 
digital and logistic skills.  
 
Cllr Widdowson asked if the skills team had linked up with the York 
Minister as they are setting up apprenticeships. The HoD and the 
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Chair of the Skills board will speak to Cllr Widdowson.  
 
The LEP Chair thanked the Chair of the Skills Board for the update.  
 
Decision: 
That the update be noted. 
 

LEP22-31 COO update 
No update given.  
 

LEP22-32 Chair’s Update  

 The Chair and COO had been in London for a meeting with 
other LEP’s. Some interesting networking had been made.  

 

 The Chair and University of York had presented a paper on 
innovation to the York Central Board. There has been a high 
level of interest for the developer.  

 

 The Chair had been to visit the Great Yorkshire Show, this 
included meeting with the new Chair of Leeds City Region 
Enterprise Partnership. 

 

 The Shared Prosperity Fund framework looks very robust, 
the Business and Skills Board will help with this. The Chair 
and Cllr Les are on the Partnership Governance Committee.  

 
 

LEP22-33 AOB  
The Board commented on what a positive board meeting it had 
been. Thanking the team for all of the hard work the team have put 
in to the devolution deal, also the work the politicians have put in.  
 
The Chair has asked for any ideas on how to get the most out of 
the boards.  
 
The next board on the 23 September might be face to face.  
 
 

LEP22-34 Date & Time of Next Meeting 
 
23 September 2022 10.00 
 

 

Meeting concluded at approximately 11.50.  



 

Item 8 
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York & North Yorkshire Local Enterprise Partnership 

23 September 2022  

Devolution Implementation 

 
1.0  Purpose of the Report  
1.1 To summarise the steps being taken by North Yorkshire Council and City of York 

Council to implement the devolution deal and implications for the York and North 
Yorkshire LEP. 

 
2.0 Background 
2.1  On 1 August 2022 the Secretary of State for Levelling Up, Housing and Communities 

announced that the Government was minded to enter into a Devolution Deal with 
York and North Yorkshire under which the region would benefit from £540 million of 
new Government investment to spend on local priorities to produce growth, together 
with a range of devolved powers.  This Devolution Deal is dependent upon the York 
and North Yorkshire Authorities establishing a Combined Authority for the area with 
an elected Mayor.   

 
2.2 The “minded to” deal states it is “Subject to ratification of the deal by partners and the 

statutory requirements including, public consultation, the consents of councils 
affected, and parliamentary approval of the secondary legislation implementing the 
provisions of this deal”.  

 
2.3 The next steps in developing the proposal in establishing a Mayoral Combined 

Authority will include the consideration of a governance review and the publication of 
a Scheme if it is concluded that the exercise of statutory functions are likely to be 
improved by the creation of a Mayoral Combined Authority. 

 
2.4 The Scheme explains the following: 

(a) How the new Mayoral Combined Authority for York and North Yorkshire will be 
created with the newly created North Yorkshire Council and York as the two 
local authority Members.  The newly created Combined Authority will have the 
Mayor as the Chair. 

(b) How the Mayoral Combined Authority will make decisions and the powers it will 
have.   

(c) How transport will be dealt with on an integrated basis. 
 

 The Governance Review and Scheme can be viewed here: 
 
2.5 As set out in the Scheme the York and North Yorkshire Combined Authority will be a 

Mayoral Combined Authority and it is expected that the first elections for the Mayor 
will make place in May 2024.  This election will replace the scheduled Police, Fire 
and Crime Commissioner Elections and the Combined Authority Mayor will take over 
the Commissioner’s responsibilities as well. 

 
2.6 It is expected that the Combined Authority will be established as a legal body by the 

end of 2023.   
 

https://edemocracy.northyorks.gov.uk/documents/g5074/Public%20reports%20pack%2006th-Sep-2022%2011.00%20Executive.pdf?T=10
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2.7 The Scheme will be subject to an eight week public consultation across York and 
North Yorkshire which will commence in October 2022. 

 
2.5 The governance review has been completed and the draft scheme prepared. During 

September the Councils are considering these documents to enable a public 
consultation between October and December 2022.  

 
2.6 The LEP Annual Conference on 21 October will be used as a key business 

consultation event and is being delivered in partnership with CBI, FSB and Chamber 
of Commerce. 

 
27 The results of the consultation will be considered during Jan/Feb 23 and a decision 

made by the Councils on any amendments to the scheme and whether to proceed by 
submitting to Whitehall for the Order to be created and taken through Government.  

 
2.8 Assuming all stages are approved, it is anticipated that the Order will be passed by 

government and a MCA created in Nov 23. 
 
2.9 To ensure proper governance and transparency, the Councils are also considering 

that a Joint Committee is created at this stage between North Yorkshire County 
Council and the City of York to have joint political oversight of the arrangements in 
working together. This will assist in making accountability clearer and decision 
making more transparent. It is proposed that the Membership of the Committee is; 

 2 Executive Members for each constituent Council  

 Co-opted membership offered to the Police, Fire and Crime Commissioner and 
the Chair of the LEP 

 
3.0  LEP Integration Plan 
3.1 Government, through the Levelling Up White Paper, has set out its ambition for more 

integrated, better aligned and empowered local institutions with the tools they need 
to unlock economic growth and ‘level up’ at the local level. To that end, the 
Government encouraged the integration of LEPs and their business boards into 
mayoral combined authorities (MCAs), or appropriate democratic institutions with 
devolved powers for the purpose of hosting a county deal. 
 

3.2 The initial draft plan for our LEP is at Appendix A for consideration.  
 
3.3 Whilst the integration plan primarily covers basic due diligence principles around 

defining geography and governance, and what projects/programmes and assets will 
potentially transfer to the Combined Authority with the LEP. 
 
The Board may wish to discuss further what the future “business voice” 
sounds like in a Combined Authority as drafted under Section 3 of the 
integration plan.   
 

3.4 A further substantive area to note is Section 6 on staffing where an outline of the 
TUPE arrangements for transfer of staff from the LEP (Accountable Body, North 
Yorkshire County Council) to the Combined Authority are outlined. 

 
4.0 Devolution Funding 
4.1 The Table below sets out the key new funding available through the deal and which 

elements will be received when the Order passes through Parliament and which 
when the Mayor is elected. In total £52.3m new funding will be received in the CSR 
period (up to March 2025). This includes: 
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 2022/23 Passing of the 
Order (Nov 23) 

Election of the Mayor  
(May 24) 

Mayoral Investment Fund  £9m £18m 

Mayoral Capacity Funding  £0.5m £1m 

Transport Capacity Funding  £0.5m £0.5m 

Brownfield Funding  £13.178m  

Net Zero Funding  £7m  

Net zero affordable housing £2.65m   

Totals £2.65m £30.178m £19.5m 

 
4.2 Whilst the funding is set and known, the funding will not be available to draw down 

until (and if) the Order is approved in November 2023. This creates significant 
delivery risk because driven by investment constraints within the funding. The LEP, 
North Yorkshire Councils and City of York Council will work together, now, to ensure; 

 York and North Yorkshire are prepared and able to invest in Brownfield, Net Zero 
and Low Carbon Affordable Housing investment which must be defrayed by 
March 2025 – total £22.45m.  

 The MCA is formally created and operational for when the Mayor takes office in 
May 2024 

 Fully compliant governance procedures are followed, both for the consultation 
phase of approving the deal and also ensuring shadow arrangements are 
delivered in an open and transparent manner 

 Correct legal procedures are followed with regard to TUPE or employees in 
scope and procurement of MCA support services 

 
4.3 Therefore the Constituent Authorities will need to cash flow the funding until 

November 2023 when the capacity funds become available, subject to an agreement 
to create a MCA. These costs will be recovered in full through a first call on the 
capacity funding / Mayoral Investment Funding once available.  

 
 
5.0  Corporate and Strategic Implications 

Legal As outlined in the paper 

Financial As outlined in the paper 

Governance and Assurance As outlined in the paper 

Equalities Not Applicable 

Data Protection and Privacy Not Applicable 

Communications and Engagement Not Applicable 

Business & Innovation Not Applicable 

Low Carbon & Environment Not Applicable 

Places Not Applicable 

Skills & Employability Not Applicable 

  
6.0 Recommendations  
6.1 Note the contents of the paper. 
 
7.0 Additional Information  
7.1 Appendices: 

Appendix A -  Draft YNYLEP Integration Plan – separate document 
 
7.2 Contact:  

Name/Title: James Farrar Chief Operating Officer 

Contact: James.farrar@ynylep.com 
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INTEGRATION PLAN TEMPLATE 

 

INTRODUCTION AND GUIDANCE 

The Levelling Up White Paper set out the UK Government’s ambition for more integrated, better 

aligned and empowered local institutions with the tools they need to unlock economic growth and 

‘level up’ at a local level. To that end, the Government is encouraging the integration of LEPs and 

their business boards into mayoral combined authorities (MCAs), the GLA and institutions with 

devolved powers for the purpose of hosting a county deal. 

This document is intended to provide an illustrative template for those developing integration 

plans. It should be read in parallel with the guidance published on Local Enterprise Partnership 

integration on 31 March 2022, available at the following link: 

https://www.gov.uk/government/publications/local-enterprise-partnerships-integration-guidance  

The precise blend of LEP services and functions to be integrated will differ depending on local 
circumstances. Those leading the integration planning process are therefore asked to complete 
only those sections below which apply in their case. 
 
The document is structured around the following key themes: 
 

 SECTION 1: CORE INFORMATION  

 SECTION 2: GEOGRAPHY & GOVERNANCE 

 SECTION 3: BUSINESS VOICE 

 SECTION 4: PROJECTS, PROGRAMMES AND SERVICES  

 SECTION 5: FINANCE & ASSETS 

 SECTION 6: STAFFING 

 SECTION 7: TIMESCALES & DELIVERY 
 
It is recognised that many of the issues covered in this template will require further development 

and testing ahead of any formal integration. Those completing the document are therefore 

encouraged to share as much detail as possible, including any emerging solutions where plans 

are yet to be finalised.      

Any commercially sensitive information may be submitted in parallel to the main integration plan. 

The use of annexes is also recommended for non-sensitive issues where more detail is required.  

Completed plans should be sent to the central LEP Integration inbox 

(LEP.Integration@levellingup.gov.uk) and copied to the relevant Area Lead in the Cities and Local 

Growth Unit.  

The first deadline for submission of plans to government is 23:59hrs on Friday 29 July 2022. 

Where more time is needed, areas will have until Friday 27 January 2023 to submit their 

integration plans. 

 

 

https://www.gov.uk/government/publications/local-enterprise-partnerships-integration-guidance
mailto:LEP.Integration@levellingup.gov.uk
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SECTION 1: CORE INFORMATION  

Core Details & Current Arrangements  
 

1.1 Name of authority 
into which LEP role 
and functions are 
being integrated. 
 

York And North Yorkshire Combined Authority 

1.2 Current 
relationship with the 
LEP 

[Please outline the current relationship between the MCA or equivalent 
body and local LEP(s). For example, does the LEP currently have the 
right to nominate a member and attend combined authority meetings?). 
 
The York and North Yorkshire LEP’s current Accountable Body is North 
Yorkshire County Council (NYCC).  Under the current Local 
Government Review process, NYCC is the continuing authority for the 
new North Yorkshire Unitary Council which will become a member of 
the proposed York and North Yorkshire Combined Authority. 
 
A devolution deal is currently being negotiated with Government and 
governance arrangements are in draft. 
 

1.3 Name of LEP(s) 
which is to be 
integrated. 
 

York and North Yorkshire LEP 

1.4 LEP geography  [Please describe the current LEP geography including any overlaps 
with neighbouring LEPs]. 
 
The current LEP geography is York and North Yorkshire which is 
coterminous with the proposed Combined Authority.  There are no 
overlaps with neighbouring LEPs. 
 
 
 

Integration Leads 
 

1.5 Contact details 
for integration leads 

[Please provide contact details for both senior/political- and working-
level contacts for both the existing LEP(s) and the body that is taking 
on LEP functions]. 
 
Keith Aspden – Leader of City of York Council 
Carl Les – Leader of North Yorkshire Council 
 
Helen Simpson – LEP Chair 
James Farrar – LEP Chief Operating Officer 
Adrian Green – LEP Head of Assurance 
 
The proposed Combined Authority for York and North Yorkshire is yet 
to be created (current projected establishment date December 2023). 
 
Need emails/phone numbers/addresses etc   
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SECTION 2: GEOGRAPHY & GOVERNANCE 

Geography 
  

2.1 (a) Is the local LEP geography coterminous with the 
(M)CA boundary or the area over which a devolution deal is 
being negotiated? 
 

Yes 


No 
 

2.1 (b) If not, does the area situated outside the MCA or 
devolution deal geography constitute a functional economic 
area? 
 

Yes 
 

No 
 

 
Not Applicable 
 

2.2 (a) Is it viable to maintain a separate LEP for the 
outstanding area? 
 

Yes 
 

No 
 

 
Not Applicable 
 

2.2 (b) If not, please describe the proposed solution for maintaining relevant LEP 
functions in the area that will remain outside the (M)CA boundary or devolution deal 
geography. 
 

 
Not Applicable 
 

 

SECTION 3: BUSINESS VOICE 

Current and Future Activity  
 

Please set out how you intend to embed a strong and independent local business voice in 
the (M)CA or institution with devolved powers for the purpose of hosting a county deal. 
Answers should cover the following points: 
 

(a) Proposed Model (e.g. a business board or sub-board); 
(b) Expected Role (e.g. how will members be meaningfully involved in decision making?) 
(c) Membership (including the mix and balance of independent business members and other 

partners drawn from outside of the business community); 
(d) Future Recruitment  (including details of how you will ensure business members are 

openly recruited and politically independent); 
(e) Continuing Partnerships (e.g. will the business board or equivalent structure continue 

playing a role in any existing partnerships such as Town Deal Boards?). 
 

a) The LEP Board will become the Business Committee of the new York & North Yorkshire 
Combined Authority. 
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b) The role of the LEP Board/Business Committee and any delegated responsibility will be 
finalised following publication of the devolution deal. It is envisaged they will be 
proactively involved driving forward, scrutinising and ensuring performance in the 
following areas: 

 YNY Business Growth/Economic Strategy 

 Inward Investment 

 YNY Growth Hub 

 YNY Business Support Programmes (eg. Shared Prosperity Fund) 
 

c) The York and North Yorkshire Local Enterprise Partnership (LEP) will have one member 
on the (M)CA appointed by the LEP (the Chair). This member will be non-voting unless 
the Combined Authority resolves to give them a vote on any issues. 
 
The elected Mayor and Leader of Constituent Councils, as a minimum, will be members 
of the LEP Board/Business Committee ensuring members of the Combined Authority 
were also at the heart of business engagement and informed business issues.    
 
The LEP Board will remain independently Private Sector chaired, and compliant with the 
National LEP Assurance requirements for private sector membership and diversity.  
 
The LEP will be integrated into the region’s governance arrangements, ensuring that 
business leaders are empowered to work with the YNY Combined Authority to set the 
strategic course, agree local priorities and drive growth and job creation within the 
area.  It will provide strategic leadership (alongside YNYCA) to deliver the region’s 
strategic ambitions. 
 
Any business related issues within papers going to CA Members for decisions will be 
available for comment on by LEP Board/Business Committee members to ensure steer 
and input.  The LEP Board/Business Committee will also be able to establish any task 
and finish groups as necessary to undertake research or to address and report on and 
specific business issues arising. 

 
d) The current LEP has a clear appointment process to recruit Board members, Chairs and 

Deputy Chairs and those processes would be integrated within the Combined Authority.  
We openly advertise opportunities on various platforms when vacancies emerge and 
publish details of how the LEP ensures open recruitment processes.  Wide advertisement 
ensures that all groups within business and society have a fair and equal chance to apply 
to become a Board member and we actively encourage applications from all diverse 
backgrounds.  The LEP also endeavours to recruit openly from our community so that the 
board reflects regional diversity in terms of the protected characteristics, including age, 
race, gender, sexuality and disability.  
 
A Board recruitment plan is maintained that identifies the term end dates of private sector 
Board members. This enables adequate preparation time for a Board recruitment process 
to be facilitated in an appropriate timescale when term dates are nearing an end. This 
ensures the smooth continuation of Board operation and the appropriate current 
private/public sector Board member numbers are maintained. 
 

Recruitment is based solely on ability to contribute (sector/business specialisms), 
commitment and aptitude 
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e) The YNY LEP is well regarded by stakeholders in the region. A decision on branding, 
including whether to retain the “LEP” branding will be taken as part of the (M)CA 
development process. 
 
The LEP Board will continue to work in partnership across the region including ongoing 
support for key partnerships including: 
 

 City of York Partnership Board 

 Grow Yorkshire 
 

 
 

SECTION 4: PROJECTS, PROGRAMMES AND SERVICES 

Current and Future Activity  
 

4.1 Please list the key projects, programmes and services currently delivered by the local 
LEP. 
 
In each case you should indicate whether, subject to receiving equivalent funding, the (M)CA or 
institution with devolved powers for the purpose of hosting a county deal would continue to 
undertake each activity. Where a different set of functions/services is being delivered for a 
neighbouring area you should repeat the exercise for each individual area. 
 

 

Title  
 

Short Description (1-2 sentences) Will the activity continue 
once the LEP is integrated?  

 
 

Please see the attached spreadsheet 
“LEP Transition Project Info” for a 
comprehensive list of all LEP 
Programmes and Projects and whether 
the activity will continue and/or novate 

Yes No 
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SECTION 5: FINANCE & ASSETS N.B. Please submit any commercially sensitive information in 

parallel to the main integration plan, where appropriate. 

Contracts and Liabilities  
 

5.1 Please list any key existing LEP contracts or liabilities  
 
 

 As the LEP is not a legal entity, all contracts/funding agreements reside with the LEPs 
Accountable Body, North Yorkshire County Council. 

 Employment contracts. 

 Please see attached spreadsheet “LEP Transition Project Info” as all the projects listed 
within Programme Tabs (Local Growth Fund, Getting Building Fund, LEADER NY Moors, 
LEADER Yorks Dales, Business Grant Fund and Growing Places Fund have funding 
agreements assigned in the current Accountable Body’s name.  This is where grant/loan 
funding has been administered and distributed on behalf of a delegated Government 
fund. 

 For those projects in the “Individual Projects” Tab, this is where the LEP receives 
contracted grant income to deliver outputs and outcomes on behalf of another 
party/organisation with the contract being grant providers terms.   

 The contract for The Catalyst office at the University of York, Heslington site expires on 
3rd October 2022.  It is likely that the LEP will co-locate in the City of York Council’s West 
Offices for the following 12 months. 

 

Novation & Assignment  
 

5.2 Has agreement been reached on which contracts will 
need to be transferred ahead of any integration?  
 

Yes 
 

No 
 

 In-principle agreement reached over novation subject to formal approval/sign-off 

 TUPE arrangements will cover LEP staff employment transfer and contracts to the 
Combined Authority (subject to eligibility and formal sign-off).   

 After initial discussion with the LEP’s current Accountable Body there is an ‘in-principle’ 
agreement between Officers (although subject to formal Executive and/or Member 
approval) that only the one active project on the Growing Places Fund and the projects 
listed on the “individual projects” tab will be novated and transferred over to the Combined 
Authority. 

 Whilst projects within programmes such as “Local Growth Fund” and “Getting Building 
Fund” etc will not be novated formally to the CA, it is proposed management of those 
programmes could continue under a SLA between NYC and the CA to ensure stability, 
consistency and knowledge retention. 
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Assets 
 

5.3 Please list any significant assets owned by the LEP. (For example, does the LEP own 
any buildings or intellectual property? Are there any significant capital underspends?) 
 

 All “LEP assets” are owned by the Accountable Body, North Yorkshire County Council. 

 Growing Places Fund (projected capital balance @ 31/03/23) = £3.30m (this is not 
underspend as GPF was provided in 2011 as a recyclable investment fund) 

 Core Funding Reserves (projected to be £52k at 2022/23 financial year-end) 

 Rolled over capital balances may be held on projects identified under the “Individual 
Projects” Tab on the “LEP Transition Project Info” spreadsheet and will need to be 
transferred. 

 All will have to be reviewed as likely to have changed at the point of transfer to the 
Combined Authority. 

 

5.4 Has agreement been reached on how assets will be 
transferred or divided, where necessary? 
 

Yes 
 

No 
 

 ‘In-principle’ agreement between Officers (although subject to formal Executive and/or 
Member approval) that any core funding, GPF reserve and applied for grant balances 
remaining at the point of transfer to the Combined Authority will also be transferred. 

 

SECTION 6: STAFFING – N.B. This section should be treated with the upmost sensitivity. Please 

submit any sensitive information in parallel to the main integration plan, where appropriate.  

Current Personnel  
 

6.1 Please outline the current structure and composition of LEP staff? (For example, listing 
the number of FTE posts, by pay band and business area).    
 

 
Please see attached spreadsheet “YNY LEP Establishment June2022” for analysis of our 43.627 
FTEs 
 
 

Future staffing implications  
  

Are existing LEP staff expected to transfer over to a new entity (e.g. an MCA) as part of 
the integration? Answers should cover whether the Transfer of Undertakings (Protection of 
Employment) (TUPE) Regulations will apply? And if so, when and how will staff be consulted? 
 

 
All LEP staff will be subject to a TUPE process and transfer of employment to the new YNY 
Combined Authority subject to eligibility.  
 
There will be four stages 

 Notification of pending TUPE (a meeting or letter with offer of 1-1 support) 

 Consultation 

 Agreement 

 Transfer 
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Actual transfer to the Combined Authority cannot be enacted until the CA has been established 
and there is a legal entity identified to which staff can transfer.  It will also be the responsibility of 
the CA to consult with the staff proposed to be transferred. 
 
In terms of timescale, the consultation period has to be reasonable and may last between 30 
and 90 days depending on the numbers of people to be transferred.  All employee information to 
be transferred must be with the Combined Authority no less than 28 days before the transfer.  
The CA will seek to undertake due diligence in advance to ensure information such as payroll, 
pension, annual leave, certification and UK right to work entitlement is correct prior to transfer. 
 
There will also need to be time to identify “special measures” changes such as new CA Health & 
Safety policy and Performance Appraisal systems for staff to understand and sign up to. 
 
The optimum timescale for the TUPE process to run is 9 months from the point of notification 
through to transfer.  However, given the Combined Authority needs to be legally constituted and 
someone needs to act on the CA’s behalf before a transfer could take place then this may take 
longer.  It is hoped a process could run concurrent with the establishment of a Combined 
Authority otherwise TUPE transfer could take place 6-9 months after the CA has been created 
leaving operational issues for the new authority. 
 
An indicative timetable, given a concurrent process, could be as follows:  

 March 2023 - Notification of TUPE transfer to staff 

 March/April 2023 – Meetings/1-1’s with staff 

 August-September 2023 – Formal Consultation Period (with staff and unions) 

 May-October 2023 – CA (or representatives) Due Diligence Period (Employee 
Records/Employee Policies Developed) 

 November 2023 – Finalised Employee Information Records with CA (or representatives) 

 December 2023 - Combined Authority established and TUPE transfer takes place 
 

 

 

SECTION 7: TIMESCALES & DELIVERY 

Proposed Timescale  

7.1 Please set out the ideal timescale for integrating LEP role and functions. 
 

It is currently proposed that the York & North Yorkshire LEP will integrate into the proposed York 
& North Yorkshire Combined Authority as soon as it is created (currently projected to be 
December 2023) 
 

Local Elections  

7.2 Please list the date of any upcoming local elections.  
 

May 2023 – City of York Council members 
May 2024 - York and North Yorkshire Mayoral election (subject to Devolution deal) 
 
 

Governance of the Integration Process  

7.3 (a) What mechanisms will be in place to manage the integration process at the local 
level?  
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 Governance oversight by the LEP Board, LEP SMT and CA shadow structures 

 Development of a Project Plan, Risk and Issues Log 

 Lead Integration Project Manager appointed 
 

7.3 (b) Is the local LEP intending to formally wind down its operations once functions 
have been fully integrated into local democratic institutions? If so, who will be responsible 
for managing the transition and any legacy issues?  
 

The York and North Yorkshire LEP currently operates as a voluntary partnership through North 
Yorkshire County Council as the Accountable Body.  Whilst a LEP Limited Company exists, it is 
dormant for trading purposes so a simple application to strike out will be made to Companies 
House at the appropriate time. 
 
As outlined under 5.2, 5.4 and 7.3(a), in-principle agreement (subject to formal approvals) has 
been reached over novation of projects, future management of projects and assets and 
transition management. 
 

Knowledge Management  

7.4 Is there a plan in place to review records ahead of any formal integration to ensure 
relevant documents are maintained and individuals can continue to access records for 
continuing work? 
 

A detailed Knowledge Management Transfer Plan will be drafted once the Devolution Deal is 
agreed and further work on establishing the (M)CA undertaken.  This will take into account the 
functional needs and actual requirements of what information and systems need to be shared 
across organisations. 
 
Initially identified are project records and documentation as they will need to be accessible by 
LEP/CA staff if the proposed SLA is entered into for continuing management of legacy LEP 
projects.  Employment records will also need to be transferred at a point future to comply with 
any TUPE process. 
 
There will be an approach to managing shared data across the partner organisations, and as like 
the current Local Government Review process, the enabling of different organisations access to 
a common space to share and collaborate on projects for example.  
 
It is likely this will be a collaboration exercise with the NYC/CoYC IT teams. 
 
 

Approvals 

7.5 Has this integration plan been agreed by the relevant boards in 
both the local LEP(s) and MCA (or institution with devolved powers 
for the purpose of hosting a county deal)? Please attach a signed 
letter from the Chair of the local LEP(s) by way of confirmation. 

Yes 
 

No 
 

 
Once the Devolution deal has been agreed, further work on establishing the Combined Authority 
can commence. 
 
It is fully expected that once the detailed integration plan can be drafted then the LEP Board and 
partners will sign off.  The Leaders of the City of York Council and North Yorkshire Council both 
sit on the LEP Board so the constituent members of the proposed CA will be briefed on the plan 
process throughout. 
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           Item 9a                             

 

York & North Yorkshire Local Enterprise Partnership 

LEP Board 

23 September 2023 

Delivery Update 

Report of the Chief Operating Officer 

 
1.0  Purpose of the Report  
1.1 This for information paper provides an update on key strategies and programmes the 

LEP is delivering within the 2022/23 Delivery Plan.  
 

2.0  Summary 
 

 Progress RAG 
Rating 

Plan for Growth  

Routemap to Carbon Negative  

Economic Intelligence  

Skills Research  

Growth Hub  

Key Account Management  

Inward Investment  

Grow Yorkshire  

Community Renewal Fund  

Careers & Enterprise Company  

Skills Bootcamps  

 
 

3.0  Delivery Progress 
3.1  Plan for Growth 

 As previously outlined, the Plan for Growth was deferred pending development of the 
 Shared Prosperity Fund prospectus and programme management functions. (See 
 separate Board Paper). It will be considered following implementation of the plans, 
 taking into account any policy direction from the change in government leadership. 
  

3.2  Routemap to Carbon Negative 
 Following approval at the LEP Board in July, the Routemap is now scheduled to be 
 presented to both City of York and North Yorkshire Councils in Q3. In addition both 
 National Parks are seeking to endorse the plan as are Craven, Ryedale and 
 Scarborough Councils. 
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 The focus now, is on developing implementation plans for each section of the 
 routemap and targeting potential investment sources. 
 
3.3  Economic Intelligence 

 We continue to collaborate with a range of partners including Chamber, FSB, CBI & 
ICAEW to gather intelligence and feed into government. In addition we meet with 
neighbouring LEP Growth Hubs to strengthen these partnership. 

 
3.4  Skills Research 

The West and North Yorkshire Chamber of Commerce have now been confirmed as 

the Employer Representative Body for developing Local Skills Improvement Plans. 

We will be meeting with them in October to agree the research commissioned 

utilising the Skills Advisory Panel funding. This will in part support a future skills 

bootcamp bid. 

 
3.5  Growth Hub 

The Growth Hub has achieved 200 or its target 500 interventions for the year. In 
addition a further 140 are in the pipeline.  
 
Some achievements of note are: 

 The funding allocated from City of York and Harrogate Councils will deliver 220 
interventions at a cost of £1k per intervention. 

 The partnership with York St John is now delivering results and has also 
strengthened the relationship with University of York and their Enterprise Works 
programme. 

 A programme in York to support Ukrainian Refugees delivered 20 potential start 
ups, all of which were female. 

 The Growth Hub will receive an additional adviser, funded through the national 
Made Smarter programme and targeting manufacturing. 

 Over 40 events are scheduled over the next three months. 
 
Anecdotally, we have seen an increase in enquiries for export support with a 
strengthening relationship with Department for International Trade. 

 
3.6  Key Account Management 

The Key Account Management post, funded by Department for International Trade is 
identifying significant opportunities however is constrained by DiT restrictive criteria. 
In particular 

 Opportunities are categorised A,B,C,D  with the LEP targeting category D. 
Several opportunities identified have been recategorised as category A, B or C 
and taken into central DiT control. Whilst YNY, as a region, will still see the 
benefit of these investments, we are unable to track progress and maintain the 
relationship with the businesses. 

 Some new businesses identified have been categorised as ineligible by DiT. 
 

Work is underway to address these issues with DIT and to identify alternative funding 
sources which would enable the LEP to deliver on some of the opportunities 
identified above. 
 

3.7  Inward Investment 
Significant progress has been made in developing the inward investment offer for 
York and North Yorkshire. This has been joint work across the LEP and City of York, 
North Yorkshire County and all district Councils.  
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The emerging YNY Inward Investment offer is made up of three core elements: 

Strategic Basics  A clear regional investment plan and 
narrative 

 5/6 evidence based growth sectors 
identified from research 

 All branding, presentation and 
marketing developed 

 Incentives identified to attract 
investors 

Almost complete, 
on track to 
complete 22/23 

Reactive Enquiry 
Service 

 Responds to DiT enquiries 

 Responds to YNY direct enquiries 

 Professional, well managed and 
timely, responses, visits and partner 
engagement 

On track will be 
in place in 22/23 

Proactive 
Investment Service 

 Proactive key sector specialist  

 Targeted marketing to drive 
investment into the region 

 Provides evidence to influence local 
developments 

Potential funding 
sources being 
researched.  

 
 The Board will recall that York and North Yorkshire were identified by Department for 
International Trade as a High Potential Opportunity for Agri-tech. The current enquiry 
pipeline demonstrates the benefit of this. In addition there are two trade visits 
scheduled:  
1. The Head of Southern India with a focus on vertical farming; and 
2. Senior Energy and Infrastructure team – this is being hosted by BioYorkshire. 
 
In addition, a site at Scotch Corner, Richmondshire has been shortlisted by Rolls 
Royce for a High Pressure Vessel manufacturing sits. We have worked in 
collaboration with Tees Valley to provide a response to this enquiry. 

 
3.8  Grow Yorkshire 

Grow Yorkshire continues to strengthen its offer. Currently through the partnership 
1. A newsletter has been developed and is circulated around a wide partnership 

detailing opportunities. 

2. Follow the Hemp research project, a Hemp Special Interest Group has been 
formed 

3. Recognising the opportunity and challenge of planning new trees at scale, a 
tree supply chain initiative is being developed 

4. A research project is being commissioned focusing on food security and 
emerging land use pressures (e.g. energy Vs food). 

5. The Partnership Investment Finance (PIF) Fund was a European financial 
support project which offered loan and equity funds for Yorkshire SMEs. Grow 
Yorkshire as part of The YFFRN came together to bid for this residual funding 
and secured an initial £40k with a further £40k to follow which will be used to 
facilitate farming and rural business training. The fund is being administered by 
Yorkshire Agricultural Society.  

 
Currently the steering group are developing six training themes and seeking 
proposals from potential providers of each. The themes deliver against the 4-key 
pillars of the Grow Yorkshire strategy – the themes are: 

 Environmental (understanding the farm carbon footprint); 

 Farm Health & Safety; 
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 Farm Business Accounting;  

 Mental Health & Wellbeing;  

 Countryside Educational Visits Accreditation Scheme (CEVAS - training and 

tools for farmers to host farm visits); and  

 Food Producer Accreditation (may include SALSA – Safe and Local Supplier 
accreditation and carbon audit). 

 
3.9  Circular Economy 

The team continues to engage local places and communities to develop local 
ownership and commitment to circular initiatives. The target is for ten places to be 
engaged this year. 
 
Malton, Chaired by Sue Jefferson is leading the way across the region with 
Scarborough, Selby and Pickering also active.  
 
Further opportunities are engaged and awaiting confirmation. The LEP is supporting  
York, Tadcaster, Hovingham, Catterick/Catterick Garrison to gain wider buy-in and 
secure formal approval.  
 

3.10 Community Renewal Fund – Delivering a Carbon Negative Energy System 
 All activities within the CRF Programme are on track to be delivered before the 
 deadline of December 2022.  

 Drafts of the suite of Local Area Energy Plans are expected to be produced by 
the end of September, with a showcase event being planned for partners in 
November.  

 
Due to several projects delivering under-budget, additional activities have been 
commissioned 

 
 In August, a comprehensive review of projected spend across the programme as a 

whole identified a further £15k of anticipated underspend. We are now considering 
the option for utilisation of this funding, including developing a digital online tool. This 
new function was demonstrated to the Local Area Energy Plan Steering Group on 
30th August, with a positive response from partners.   

 
3.11 Careers & Enterprise Company 
 The Careers & Enterprise Programme remains on track with school engagement 

 picking up in September at the start of the new term. All schools and colleges remain 
 engaged in the programme. The programme continues to support Scarborough 
 Science & Engineering Week is 11-13 October. 

 

Extension activity Grant 

amount 

Delivery 

timeline 

Delivery 

partners 

Additional CRF 

outputs 

Whitby Local E-

motion continuation 

(expanding WP2.1a) 

£20,000 Sept-Oct Scarborough 

BC, Cenex, 

Via/Padam 

1 decarbonisation 

plan 

1 business 

supported 

Decarbonising more 

community buildings 

(expanding WP2.3c) 

£14,000 (4-

7 extra 

buildings, 

scalable) 

Aug-Dec Community 

First 

Yorkshire, D3 

Associates 

4-7 decarbonisation 

plans 

4-7 organisations 

supported 

Total £34,000    
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3.12 Skills Bootcamps 
All information is based on the information relating to period up to end of August. All 
Bootcamps have a KPI of 50% of learner starts by the end of September - based 
on Delivery Partner’s predictions at inception visits (held in July), we were confident 
of achieving 56% of starts. Delivery Partners are now reporting a very different 
picture, and it is likely that the end of September target will not be achieved.  
We are discussing performance issues with all Delivery Partners. Delivery Partners 
have been informed that we will actively review contracts at the end of September, 
and if necessary make appropriate variations and reallocate funding to strong 
performers. Whilst the KPI relates to the end of September, contracts were only 
signed in July/August, and we will retain all funding if we have a strong plan to 
reallocate/act once we see the reported position at the end of September.  
The team is aware of the current performance levels, the actions that we can take as 
a LEP to assist, and the cut-off points for mitigating action and the need to reallocate 
within the overall contract. At the end of September/early October we will have a 
realistic picture of performance and identified remedial action to bring delivery back 
on track. We will have a clear plan when we formally meet with DfE in mid-October. 
A more detailed report, including mitigating actions will be provided at the next 
Board.  
 

4.0     Corporate and Strategic Implications 
 

Legal None 

Financial The Skills Bootcamp performance has a risk of 
reduced management fees. 

Governance and 
Assurance 

None 

Equalities None 

Data Protection and 
Privacy 

None 

Communications and 
Engagement 

None 

Business & Innovation Growth Hub and Inward Investment on track. 

Low Carbon & 
Environment 

Routemap and Community Renewal Fund on track 

Places None 

Skills & Employability Careers & Enterprise on track 
Skills Bootcamp under-delivering  

  
5.0 Recommendations   
5.1 The Board is requested to note progress on delivery  
 
6.0  Contact –  

Name/Title: James Farrar  

Contact: James.farrar@ynylep.com 
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York & North Yorkshire Local Enterprise Partnership 

24 September 2022 

Delivery Plan Update – Business Intelligence  

Report of the Chief Operating Officer  

 
1.0 Purpose of the Report 
1.1 Separate reports to the Board summarise progress with devolution and the 

Shared Prosperity Fund. This report therefore considers delivery of business 
support with a particular focus on economic intelligence and the current 
energy crisis. A verbal update will be provided on the day to reflect any 
additional government support. 
 

2.0 Intelligence Gathering & Reporting 
2.1 Businesses continue to experience volatile trading conditions, and with the 

uncertainties for the broader economy as a whole, it remains essential to 
continue to gather live regional business intelligence to help develop 
appropriate and timely response activities where possible. 
 

2.2 To ensure this happens, representatives for the next regional bi-monthly 
business intelligence forum (September) have been updated. The group 
brings together Local Authority Economic Development Officers (EDO’s), 
cross sector business networks/organisations including the Chamber of 
Commerce, Federation of Small Businesses (FSB), Confederation of British 
Industry (CBI), Institute of Directors (IOD), Bank of England, along with many 
other sector specific members, helping to build a real-time regional barometer 
of the economy. 
 

2.3 To further aid this work the YNY LEP internal working group continues to meet 
and coordinate intelligence on current challenges and potential responses. 
The internal group includes the YNY LEP’s on-going work to collate real time 
data from a number of tracking sources.  
 

3.0 Current Business Sentiment – August 2022  
3.1 As reported previously, challenges continue to remain around inflation, rising 

costs and recruitment/retention limitations.  
 

3.2 According to key networks from the YNY Intelligence Roundtable, growing 
inflation pressures are starting to impact consumer spending (some reports 
show it is down by 50%, whilst costs are massively up) and business 
competitiveness is restricted. Some businesses are starting to pass costs onto 
customers, whilst others either can’t or don’t want to (this is particularly 
relevant within retail). Similarly, an ONS survey found that a quarter of all 
businesses expect to raise prices and this is likely to occur in August 
(particularly within the transportation sector, which could worsen supply chain 
issues for some businesses). 
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3.3 Food products were one of the largest contributors to price growth, which 
amongst other factors, reflects the continued supply chain challenges. 
According to research, annual grocery bills are set to increase by £454, with 
food price inflation hitting almost 10% year-on-year over the four weeks to 
July 10 and the increase is the second highest level on record (Source: LGiU). 
 

3.4 Wage pressures, recruitment and retention challenges are stifling growth. It 
was highlighted that work is being turned away due to a lack of capacity. 
Labour shortages are particularly acute within the care sector and this has 
been exacerbated by rising costs. Stakeholders highlighted that people are 
moving out of the sector as they can’t afford fuel to travel to or for mobile work 
(although the extent that this is playing out across the sector/area compared 
to isolated cases is unclear). ONS data showed that bonus pay is being used 
to incentivise staff to stay, but this is unlikely to be sustainable, especially as 
business incomes are challenged by other cost pressures.  
 

3.5 Transport is a challenge across the area, both in terms of costs and 
accessibility, which is worsening recruitment needs. Alongside this, housing 
was also flagged as a blockage as there is a lack of available housing for local 
people. The latest affordability ratios for 2021 show the scale of this challenge 
- a household is assessed as able to afford to purchase a home if it costs 3.5 
times the gross income of a single earner. However, the majority of districts 
have affordability ratios that are nearly twice that figure. Latest reports indicate 
increases in mortgage rates which will present further housing affordability 
challenges, as well as pressure on many already stretched household 
incomes.  

 
Source: ONS 

 

3.6 Labour shortages were also flagged by training providers as they are 
struggling to recruit the teachers to deliver training. This is compounded by 
payment for learners being capped by funders, so the costs can’t be passed 
through.  
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3.7 West and North Yorkshire Chambers quarterly economic survey shows that 
business confidence is down. The manufacturing sector is particularly 
struggling due to energy bills. In fact, inflation concerns are at the highest they 
have been since the survey started 33 years ago. Similarly, ONS data found 
that consumer confidence is down and lower than the pandemic levels with 
household finances feeling more squeezed.  
 

3.8 One unique positive highlight was reported due to the Rugby League World 
Cup. The Australian High Commission is interested in business opportunities 
across the North, particularly in Agri-Food, which presents a possible 
opportunity for York and North Yorkshire.  
 

3.9 Often hospitality is the first to suffer when consumer spending is being 
squeezed, but there are not yet reports about significant decline within this 
sector, although continued monitoring will determine any new trends.  

 
4.0 YNY Trade & Investment Barometer  
4.1 The inward investment climate for the UK remains buoyant. Yorkshire’s 

attractiveness as an investment destination has proved resilient during the 
Covid-19 pandemic, as its ranking as the UK’s sixth most popular place for 
foreign direct investment (FDI) projects held steady in 2020, according to EY’s 
latest UK Attractiveness Survey. 
 

4.2 Enquiries coming into York and North Yorkshire from DiT and non-DiT 
sources remain high. There are a large variety of enquiries from small 1 acre 
sites for retail to large 100,000 sq. ft. of space for logistics. Other enquiries 
include FDI in Agritech for 10,000 sqm of growing space, £10m investment 
and a Green Rubber Recycling facility looking for a £30m investment and a 
large site.  
 

4.3 Other substantial investment interest in the area includes Rolls Royce 
considering the shortlisted Richmondshire manufacturing site for their new 
SMR facility (as reported at agenda Item 6) and York on the shortlist for the 
new headquarters for Great British Rail (as reported to the last meeting on 6 
June 2022). 
 

4.4 Export confidence is growing with increase in businesses wanting to export for 
first time and established exporters seeking new markets. More details on this 
activity is provided in the report at agenda Item 10.  
 

4.5 Foreign owned manufacturing companies report forward planning is now key 
as disruption to both sales and supply chain, now and in the future, due to the 
continued impact of the Russian invasion of Ukraine. Terminally interrupted 
supply contracts have led to lost overseas custom, and major supply 
shortages are forcing alternatives to be considered for sustainable volume 
supplies.  Significant disruption to supply of construction and building 
materials continues, including shortage of plywood causing a knock-on effect 
to wider construction sector (eg kitchen manufacturers). 
 

5.0 Employment and Economic Data  
5.1 Claimant count levels have been consistently decreasing since February 2021 

and continue to do so, despite the rising costs of living. However, they still 
remain 20% above pre-pandemic levels (March 2019).  



 

 

OFFICIAL - SENSITIVE 

 

  
 

 
Source: ONS 

 
5.2 The figures for pay-rolled employees also continue to remain high and above 

pre-pandemic levels: 

 

 

Source: ONS (Note: this does not include information about employees in companies 

that are not registered for PAYE or self-employed workers) 

5.3 Oxford Economics published their latest forecasts back in April 2022. In terms 

of employees’ levels, despite the current economic climate, they have projected 

growth from 2022 up until 2028 when it begins to dip.  

0

5,000

10,000

15,000

20,000

25,000

Claimant Count Levels*

335,000

340,000

345,000

350,000

355,000

360,000

365,000

Payrolled Employees from PAYE North Yorkshire



 

 

OFFICIAL - SENSITIVE 

 

Source: Oxford Economics, April 2022 (*refers to forecasts) 

5.4 Similarly, GVA forecasts from Oxford Economics are also buoyant with 

ongoing growth from 2022 anticipated. However, these forecasts may shift at 

the next publication, as rising costs, inflation and reduced consumer spending 

are factored in, so these should be viewed with some caution. 

 

Source: Oxford Economics, April 2022 (*refers to forecasts) 

 

5.5 Economic forecasts from CBI have been released and show that the economy 
is stagnating with households already in recession. The forecasts have 
‘downgraded its GDP growth outlook significantly, to 3.7% in 2022 (from 5.1% 
previously) and 1% in 2023 (from 3% previously) and ‘real household incomes 
to fall at fastest pace on record (since 1950s)’. High inflation is primary the 
cause of this decrease.  

 

6.0 Energy Costs 
6.1 It is obviously a very challenging time for businesses and consumers due to 

the inflation especially around energy costs.  
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6.2 Soaring energy costs continue to impact both households and businesses. 
These rises are set to continue further into the winter and into next year. 
 

6.3 Latest CBI survey data shows that nearly seven in ten (69%) of firms are 
expecting energy costs to increase in the next three months compared to the 
previous three, with 30% of these expecting a rise of more than 30%. This 
comes on top of average electricity and gas business costs already rising on 
average by 29% and 72% respectively in the year to Q11. And for energy 
intensive users, they have seen their gas prices rising by 179% in the year to 
Q1. 
 

6.4 The challenge that we see in front of us, is that most businesses are 
experiencing rapid cost rises in many areas including the cost of labour. 
Recent surveys are pointing to expectations for wages to rise by 4-5% in the 
next year, and anecdotes pointing to a number of firms providing one-off 
bonuses to lower paid staff (CBI surveys plus Bank of England DMP survey 
data). 
 

6.5 These factors are leading to the planning or implementation of essential price 
rises. For some this is making business models unviable for the future and 
also causing huge challenges to further supply chains. 
 

6.6 Consumers are also seeing huge increases in costs which is causing the 
majority of people to have less non-essential spend. Worse still many are 
expected to not being able to pay essential bills during the winter months. 
 

6.7 In many ways this is a “perfect storm” and we are already starting to see 
business closures in some sectors accelerated (especially in hospitality). This 
sector is especially vulnerable as they tend to be large energy users and rely 
on luxury spend from consumers. 
 

6.8 Most at risk of closure in the next six months will be the luxury spend sectors 
as consumers cut back. Sector such as construction who are tied into pre 
agreed fixed contracts are also at risk due to the rise in costs (working at a 
loss).  
 

6.9 We are hearing that access to finance is still readily available to most eligible 
businesses with some slight increases to the cost of lending. This will need to 
be monitored if the UK economic situation declines.  
 

6.10  Active Response Plans  
Overall our LEP & Growth Hub support services are funded & designed to 
drive growth and not be a business crisis service, but we believe to be 
empathetic to the current situation we have agreed to put in place a number of 
emergency measures. 
 
1. LEP Local live intelligence gathering is being increased/refreshed to 

gather broader local live intelligence. This is essential to feed into 
government and help us to understand how we can respond locally. This 
also aids partnership working.  
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2. Changes have been agreed to add a face to face business 
intelligence/needs session to the up and coming LEP business summit in 
October. 

3. The YNY Growth Hub are going through a process to adapt the website 
language and tone to reflect the current times. Resilience and cost 
savings & access to finance being the key themes. 

4. The YNY Growth Hub have gathered several hours-worth of information 
and support for businesses in the form of a toolkit; e-books; blog posts; 
webinars; and in person events aimed at helping to reduce costs, 
increase productivity, and manage change. This will launch @ the end of 
September. 

5. Working with the YH Cluster, the YNY Growth Hub business relationship 
manager team are being upskilled to offer greater levels of relevant 
support. 

6. The GH have gathered several hours-worth of information and support 
for businesses in the form of a toolkit incorporating e-books; blog posts; 
webinars; and in person events aimed at helping to reduce costs, 
increase productivity, and manage change. 

 
7.0  Additional Support Assessment  
7.1 The business team have recently discussed the current energy   

 challenges and looked at if anything else would be deliverable and   
 impactful at a local level. 

 
7.2  The assessment is that this is an extremely difficult set of problems to  

 have any direct support impact on a local level. Central government  
 response will be important to support the most vulnerable and to limit  
 business closures/job losses. Again this is challenging as it is not   
 viable to change energy pricing systems nor subsidise or pay a nations  
 energy bills. 

 
7.3 The message and promotion of access to support and advice in these  

 challenging times is the key strategy for the time being. 
 
7.4 Another more future focused support programme businesses could be a 

voucher or grant scheme to support simple energy reducing solutions 
 such as insulation to reduce long term energy usage. This type of 
 programme would also support net zero carbon ambitions. As many 
 business premises are leased buildings, this could be complex to deliver but 
would deliver some positive short and long term impacts. 

 
7.5  Clearly many of the current issues are beyond local control and influence. 

However, a number of activities have been developed in response to the 
issues raised through the feedback received from the  groups, as set out at 
Annex A. 

 
7.6  In addition, the Growth Hub continues to offer a wide range of 

 information, advice and guidance for businesses facing challenges or 
 support for their forward planning. Topical communications content is 
 also developed continuously for release through social media channels, 
 and as part of the planned Growth Hub website re-development.    
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8.0 Corporate and Strategic Implications 

Legal None 
  Financial 

Governance  
and Assurance 

Equalities 

Data Protection and Privacy 

Communications and Engagement The findings of the economic 
response group work are used to 
inform comms and engagement 
content 

Business & Innovation Throughout 

Low Carbon & Environment Policy implementation offers 
potential for reduction of costs to 
business  

Places This work involves many partners 
across the YNY region 

Skills & Employability None  Provided in detail on this report 

 
9.0 Recommendations  
9.1  The Business Board note and consider the issues raised in the report and 

provide additional feedback to inform action planning and YNY LEP supported 
responses. 

 
10.0 Additional Information  
10.1  Appendices – Annex A LEP Response to Economic Challenges 
 
10.2  Background Documents – None  

  
11.0 Officers Contact 

 

Name/Title: David Ryden / Kate McHugh  

Contact: 07427 719682 / 07970 679636 
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Annex A – LEP Current and Planned Response to Economic Challenges (Period June to 31 August 2022) 

Economic 
Issue 

Local Response LEP Lead 

Rising business 
costs/energy bills 

Business support programme ‘Enabling cash flow through tax relief incentives’ which 
helps to keep business costs down, how manufacturers and energy intensive industries 
can reduce their energy bill through exemptions and making the most of capital 
allowances. 

Joseph.midgley@ynygrowthhub.com 

Energy Costs & 
Consumption  

Leyton are a member of our LEP monthly business advisor group.  They advise 
businesses on legitimate ways to claim back historic energy costs in similar way to 
R&D Tax Credits.  Through their involvement plan is to raise awareness amongst 
support professionals that then filters down to businesses.  The GH are promoting 
this support to help businesses in these challenging times. 

Simon.middleton@ynylep.com 
  
Lucy.allis@ynylep.com 
 

Carbon reduction toolkit now launched and available for businesses to utilise, with 
support offered for diagnostic. Webinars have also been launched to encourage 
adoption of the toolkit activities. 

Erin.wheeler@ynylep.com 

 

Recruitment and 
Retention of staff  
 

Upcoming (November) business support activities, with a workshop programme to 
help develop a workplace culture that aids in staff recruitment and retention, as well 
as others aimed at managers to allow junior staff to flourish.  

Joseph.midgley@ynygrowthhub.com 

The LEP attends an Employers Forum facilitated by Selby District Council focusing on 
employment and skills and is supporting a business event in March in North Craven 
organised by the Business Relationship Manager for the area to ensure local 
businesses are linked with projects that can support inclusive recruitment, retention 
and upskilling of their workforce. 

Leads :  
Heidi Green, Selby DC  
Alison Laws, YNY LEP 

Mobilisation of Department of Education funded Skills Bootcamps – YNY area 
offering 26 courses delivered by 11 learning providers in topics identified by 
employers as lacking skilled applicants for vacancies. Learners (both employed and 
unemployed) can now sign up for courses with guaranteed interview at end of training 
programme. Currently runs to March 2023, expected extension for 2023/24.   

Shaun.withers@ynylep.com 
 
 

Work is ongoing at both a district and YNY level to ensure businesses are linked with 
job seekers through ESF projects as well as support to enable recruitment from people 
groups often overlooked such as the long term unemployed, ex-offenders etc.  

Tracy.watts@ynylep.com 
 

The Growth Hub website now hosts a skills resource for local businesses, 
showcasing local projects and support that can assist employers with recruitment, 

Andrew.Raby@ynylep.com 
 
 

mailto:Joseph.midgley@ynygrowthhub.com
mailto:Simon.middleton@ynylep.com
mailto:Lucy.allis@ynylep.com
mailto:Erin.wheeler@ynylep.com
mailto:Joseph.midgley@ynygrowthhub.com
mailto:Shaun.withers@ynylep.com
mailto:Tracy.watts@ynylep.com
mailto:Andrew.Raby@ynylep.com
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retention and upskilling challenges and in particular supports businesses to recruit 
from a wider workforce For more information: https://www.ynygrowthhub.com/skills/ 

Increase in cyber-
attacks on 
businesses  

In response to a perceived increase in cyber-attacks raised during economic 
intelligence calls, the Growth Hub are sharing existing webinar resources covering 
this topic to raise awareness of the measures businesses can take to protect 
themselves.  

Joseph.midgley@ynygrowthhub.com 
(webinars) 

Well-being and 
Mental Health  

Work has started on developing dedicated resources for SMEs to help them better 
manage physical and mental health issues in the workplace – particularly in light of 
the impact of COVID on local businesses. The LEP has been working with Public 
Health from both City of York Council and North Yorkshire Council as well as the 
Office for the Improvement of Health Disparities to localise the resources and ensure 
employers can link with local projects, resources and support. 

Tracy.watts@ynylep.com 
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York & North Yorkshire Local Enterprise Partnership 

LEP BOARD 

22 September 2022  

UK Shared Prosperity Fund – North Yorkshire  

Report of the Head of Strategy  

 

1.0  Purpose of the Report  
1.1 To update on the progress to date following the previous report to the LEP Board 

meeting on 20 May 2022 (Minute LEP22-09 refers) which set out the opportunities 
provided by the UK Shared Prosperity Fund (UKSPF).  
 

1.2 To set out the planned role of the LEP in the management and administration of the 
North Yorkshire UK SPF programme on behalf of North Yorkshire County Council 
(and its successor from April 2023, North Yorkshire Council).  
 

1.3 To identify potential programmes and projects to be delivered by the LEP, through 
the York and the North Yorkshire SPF programmes, for business and low carbon.  
 

2.0  Background and Current Position  
2.1 As reported to the 20 May Board the UKSPF prospectus was issued by Government 

in April 2022. Nationally, the UKSPF has a total funding value of £2.6bn, with £16.9m 
allocated to North Yorkshire from April 2022 to March 2025. This is alongside a 
further £2.7m of Multiply Funding (Multiply is an adult literacy programme) which is 
administered separately from UKSPF.  
 

2.2 The UKSPF Prospectus identified North Yorkshire County Council (NYCC) as the 
lead authority (and accountable body) for UKSPF in North Yorkshire, and the City of 
York Council (CYC) for UKSPF in York. Both these authorities were given 
responsibility for developing an Investment Plan. In agreement with NYCC, the LEP 
took the lead role for supporting the development of the Investment Plan, and 
provided the resource and capacity to work with local partners and stakeholders to 
produce the UKSPF Investment Plan for North Yorkshire. In City of York the LEP has 
provided assistance to CYC and sits on the Partnership Board. 
 

2.3 The UKSPF Investment Plan for North Yorkshire and for York was submitted to 
Government in August 2022. It is anticipated that Government will approve the 
UKSPF Investment Plans in October 2022. 
 

2.4 In terms of the North Yorkshire SPF Programme, The LEP are currently working 
closely with NYCC to develop an Investment Prospectus for the UKSPF Investment 
Plan for North Yorkshire. This will outline the types of programmes/projects and 
routes of delivery of each the investment themes identified in the UKSPF Investment 
Plan for North Yorkshire. 
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2.5 The Prospectus for the delivery of the UKSPF Investment Plan for North Yorkshire 
will be submitted to the UKSPF Local Partnership Group and NYCC Executive for 
approval in October.  
 

2.6 In terms of the City of York, discussions with the Team at CYC are ongoing interms 
of the potential opportunities for the LEP. 
 

2.7 Rural Prosperity Fund – launched September 3rd 2022. 
At the time of preparing this report the Government announced on Saturday              
3 September the Rural Prosperity Fund to accompany the UK SPF. For North 
Yorkshire an additional £5.4m and for City of York £400k allocation for yrs 23/24 and 
24/25.  This is 100% capital funding. 
 
Projects must be in a rural area. For Rural Fund purposes, rural areas are towns, 
villages and hamlets with populations below 10,000 and the wider countryside 
market or ‘hub towns’ with populations of up to 30,000 that serve their surrounding 
rural areas  
 
The Rural Prosperity Fund supports the aims of the government’s Levelling Up White 
Paper and Future Farming Programme. It funds capital projects for small businesses 
and community infrastructure. This will help to improve productivity and strengthen 
the rural economy and rural communities.  The RPF sits within the SPF programme. 
 
The Rural Prosperity Fund provides capital funding to support new and existing rural 
businesses to develop new products and facilities that will be of wider benefit to the 
local economy. This includes farm businesses looking to diversify income streams. 
 
RPF will also support new and improved community infrastructure, providing 
essential community services and assets for local people and businesses to benefit 
the local economy 
 
This Fund will be an addendum to the SPF Investment Plans and work on making 
these additions is underway.  
 

3.0 LEP Role in delivering the UKSPF for North Yorkshire 
3.1 To assist NYCC with delivery of the UKSPF in North Yorkshire, the LEP will assume 

responsibility for the management and administration of the delivery of the UKSPF 
Investment Plan for North Yorkshire. The LEP will undertake this role on behalf of 
NYCC (as lead authority/accountable body for UKSPF).  

 
3.2 This approach will continue for the current UKSPF funding period up to March 2025. 

After this initial phase of UKSPF delivery, the lead authority role for the 
administration and management of UKSPF will transfer to the Mayoral Combined 
Authority (MCA) from April 2025. The LEP role in managing the UKSPF will help with 
a smooth transition to delivery through the future MCA structure.   

 
3.3 The UKSPF National Prospectus allows for lead authorities to utilise up to 4% of the 

total UKSF funding for administration and management of the Fund. This would 
amount to £675,000. This funding will be utilised to resource the formation of a 
delivery team to be based in the LEP.  

 
3.4 The LEP’s role in the management and administration of UKSPF will be to manage a 

combination of direct grant awards and third party delivery bodies across core 
components of the UKSPF programme. This activity will include the promotion of 
funding opportunities; assessing and approving funding applications; processing 
claims/payments; contracting; and performance monitoring. The LEP will also 
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continue to work with existing partnership and stakeholder groups in the ongoing 
delivery and management of the programme. All promotional activity will be under 
NYCC and SPF branding. 

 
4.0 Managing programmes and projects within the Fund 
4.1. The UKSPF offers a range of opportunities for the LEP to strategically manage 

and/or deliver on identified investment programmes and interventions.  
 
4.2 Discussions have taken place between NYCC and the LEP to determine which 

investment programmes and interventions of the UKSPF Investment Plan for North 
Yorkshire would best be delivered through the LEP. These would be around the 
following: 

  

Investment Programme Investment Programme Intervention 

 
Boosting Productivity 

4.1: Growing our Businesses 

4.2: Promoting Innovation 

4.3: Attracting new Investment through 
Strategic Sector Growth 

Decarbonising Our Communities and 
Economy 

5.1 Promoting Climate Resilience and 
Decarbonisation 

 
 

Enabling an Active Labour Market. 

6.1: Engaging and Inspiring People 

6.2: Developing progression pathways 
within our workforce 

6.3: Supporting our young and older 
people 

 
 (Note: Programmes/Projects under the Enabling an Active Labour Market investment 

programme will be developed during Yr 1 an Yr 2 of UKSPF for delivery in Yr 3) 
 
4.2 This approach would provide opportunities for UKSPF funding to be targeted at 

specific LEP activity in the following areas:  
 

 Business Support - priorities which include Growth Hub, Attracting Inward 
Investment, Promoting Innovation, Strategic Sector Growth, and Grow 
Yorkshire. 

 Low Carbon - programmes and projects developed through the Routemap to 
Carbon Negative strategy. 

 Skills - programmes and projects developed from the skills strategy and 
previous ESF programmes (to be determined) 
 

4.3 Further work is being undertaken to determine how this approach could be delivered 
in practice, including the mechanism/s by which funded activity will be facilitated. 

 
5.0 Governance 
5.1 The governance of the UKSPF in North Yorkshire has been built around the 

formation of a Local Partnership Group. The Local Partnership Group includes  
members representing a wide range of partners and stakeholders. The Group is 
chaired by the Leader of NYCC.  

 
5.2  The Local Partnership Group recognises the role of the NYCC Executive as the 

accountable body of the Lead Authority. NYCC will provide legal and financial advice 
to the partnership and be responsible for ensuring transparency and fairness in all of 
the dealings of the Partnership Group and the execution of funds.  
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5.3 The County’s MPs have requested that they should be consulted separately through 

existing monthly MPs briefing meetings with NYCC.  
 
5.4 To inform the delivery of the programme, and to provide more detailed expertise and 

advisory role to specific subject areas, three thematic sub-groups have been 
proposed which reflect the Investment Priorities of the UK SPF:  

 Community and Place 

 Supporting Local Business; and 

 People and Skills. 
 

5.5 The make up of the thematic sub-groups will be based on corresponding LEP 
structures of the LEP Business Board and LEP Skills and Employability Board. As no 
equivalent exists for the Community and Place theme, this may be based on the 
existing North Yorkshire - Thriving Communities Partnership, although with added 
place based organisations such as civic society representation, town centre 
partnerships and cultural sector organisations. 

 
5.6  The governance structure has been created in response to the existing structures of 

Local Government in North Yorkshire, but has the flexibility to change when 
circumstances require. This will mean some changes at 1 April 2023 when the new 
North Yorkshire Council is created and current District Councils are dissolved, and in 
2025/26 when a new Mayoral Combined Authority (MCA) emerges.  

 
5.7 The governance structure for UKSPF in North Yorkshire is outlined in the diagram 

below: 
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   UKSPF Governance Structure (North Yorkshire) 
 

   
 
 
6.0 Corporate and Strategic Implications 
 

Legal Activity needs to be compliant with 
NYCC accountable body 
requirements.  
Funding Agreements will be 
required subject to approval.  

Financial Activity needs to be compliant with 
NYCC accountable body 
requirements.  
UKSPF funding allocation to be 
confirmed by MLUHC. LEP to 
receive management & allocation 
of 4% (£675k).   

Governance and Assurance UKSPF processes to be compliant 
with LEP Assurance Framework   

Equalities Activity needs to be compliant with 
NYCC accountable body 
requirements  

Data Protection and Privacy Activity needs to be compliant with 
NYCC accountable body 
requirements  

Communications and Engagement To be led by NYCC 
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Business & Innovation As set out in the UKSPF 
Investment Plan for North 
Yorkshire and Prospectus. 
 
Potential to support YNY LEP Plan 
for Growth priorities.   
 

Low Carbon & Environment 

Places 

Skills & Employability 

  

7.0 Recommendations  
7.1 To note the details set out in this report. 

7.2 To note the opportunities for the LEP in the delivery and management of UKSPF 

activities, and the potential for delivery of programme/project activity.  

8.0 Additional Information  
8.1 Appendices   

Appendix 1 – North Yorkshire UK SPF Investment Plan 
 

8.2 Background Documents – none 
 
8.3 Contact:  

Name/Title: Andrew Leeming – Head of Strategy  

Contact: andrew.leeming@ynylep.com 
07976 727017 

 

mailto:andrew.leeming@ynylep.com
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Appendix 2    

UK SPF Governance Structure and Local Partnership Group 

 

UK Shared Prosperity Fund – North Yorkshire Governance Structure 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

North Yorkshire County Council Executive 

Shared Prosperity Fund 

Local Partnership Group 

Shared Prosperity Fund Thematic sub Groups 

 

   

 

 

 

 Investment Plan Delivery Team* 

 

 

 

Shared Prosperity Fund 

MPs liaison meetings 

People and 

Skills YNY LEP         

Skills & 

Employability 

Board 

Supporting 

Local Business 

YNY LEP 

Business Board 

Communities 

and Place     

To be 

established by 

NYCC 

Officer Delivery Group :  
NYCC/DC/BC Officers  

YNY LEP Officers  
Other relevant operational stakeholders  
 

NYCC Programme Secretariat 
 
YNY LEP Programme Management & Administration 
 

*Structure to be determined 
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Shared Prosperity Fund – Local Partnership Group 

 Name Position Organisation / representing 

  Representatives from the lead local authority, neighbouring or constituent 
authorities 

1 Cllr Carl Les Leader North Yorkshire County Council 

2 Cllr Simon Myers Planning for Growth and 
Culture Portfolio Holder 

North Yorkshire County Council 
Executive 

 Cllr Derek Bastiman Open for Business Portfolio 
Holder 

North Yorkshire County Council 
Executive 

3 Mike Greene District Council CE x1 Scarborough BC 

4 Mark Crane District Council Leader X1 Selby District Council 

    

  Local Businesses and Investors , Business Support Providers or representatives 

5 Carolyn Frank Development Manager York 
and NY 

Federation of Small 
Businesses 

6 TBC  Head of Policy and 
Business Representation 

Y&NY Chamber of Commerce 

7 TBC  TBC  
 

Housing Association 

  Local partnership boards and strategic bodies 

8 Helen Simpson Chair YNY Local Enterprise 
Partnership 

  Regional representatives of arms-length bodies of government 

9 Pete Massey Director Arts Council England 

10 Joel Brookfield  Sport England 

11 Elaine Armstrong  Department for Work and 
Pensions 

  Prominent local community & faith organisations 

15 Natasha Barba-Evans CEO Better Connect 

12 Rev John Dobson Dean of Ripon Cathedral C of E and Rural Commission 

  Voluntary, sector social enterprise and civil society organisations 

14 Max May Chairperson / CEO North Yorkshire LCEP / Rural 
Arts 

13 Jane Colthup Chief Executive Community First Yorkshire 

    

  Rural representatives unless there are no rural communities within the area 

16 Adam Bedford  National Farmers Union 

17 David Butterworth Chief Executive YDNPA National Parks and AONBs 

18 Jan Thornton  Food and Farming Network 

    

  Education and skills providers 

19 Danny Wild Principal NY Principals / Harrogate 
College 

20 Jackie Mathers Associate Pro-Vice 
Chancellor 

Coventry University 
Scarborough 

21 Alex Miles Chief Executive Yorkshire Learning Providers 

22 Amanda Selvaratnam Associate Director of 
Research and Enterprise 
UoY 

Higher York / UoY 

  Employment experts and providers 

23    

24 Clare Hutchison  One to One Recruitment 

  Nature, environmental or associated representatives 
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25 David Sharrod Chairperson  Local Nature Partnership and 
Yorkshire Dales Millennium 
Trust 

  Public health representatives 

26 Louise Wallace Director of Public Health NYCC 

  Police and crime representatives 

27 Zoe Metcalfe Commissioner Police and Crime Commission 

    

   

    

  Members of Parliament – meetings to be held separately 

28 Rishi Sunak Richmondshire  

29 Kevin Hollinrake Malton and Thirsk  

30 Andrew Jones Harrogate and 
Knaresborough 

 

26 Robert Goodwill Scarborough and Whitby  

27 Nigel Adams Selby and Ainsty  

28 Julian Smith Skipton and Ripon  

    

 

List is based on prospectus guidance as follows: 

 

The list below is a guide for the types of groups that should be represented on the local partnership 

groups. The precise composition will be for each place to determine, based on their needs: 

 

 Representatives from the lead local authority (this may also include neighbouring authorities or 

constituent authorities where relevant and to maximise alignment) 

 Local businesses and investors (large employers and small and medium sized employers) 

 Business support providers or representatives, including sectoral representatives relevant to 

the place (for example – cluster bodies, tourism organisations) 

 Local partnership boards and strategic bodies where relevant (for example, Local Enterprise 

Partnerships or Local Skills Improvement Partnerships in England, City and Growth Deal 

partners in Scotland, Wales and Northern Ireland) 

 Regional representatives of arms-length bodies of government where appropriate 

 Prominent local community & faith organisations 

 Voluntary, sector social enterprise and civil society organisations, including Third Sector 

Interface Groups in Scotland 

 Rural representatives unless there are no rural communities within the area 

 Education and skills providers – for example higher education institutions and further education 

colleges, adult learning providers 

 Employment experts and providers – for example Jobcentre Plus representatives and 

employment related service providers 

 Nature, environmental or associated representatives 

 Public health representatives 

 Police and crime representatives (such as Police and Crime Commissioners where relevant) 

 Officials of devolved administrations or their agencies in Scotland, Wales and Northern Ireland 

 Members of Parliament where appropriate (explained in section 5.2 below) 

 Representatives of the UK government may also attend and can provide access to specific 

expertise where this is needed. 

 

 


